[bookmark: _GoBack]NINTH SCHEDULE
THE EMPLOYMENT ACT, CAP.226 
                 (Section 27 of the Act)

Regulation 29 (5)
NOTICE OF TRANSFER OF CONTRACT

To:	Commissioner Labour
………………………………………….
………………………………………….
………………………………………….
I/(We) ………………………located at Plot………………………..Tel. No. being the registered holder(s) of business …………………….., certificate No…………….. Intend to transfer my (our) business and contract of service with the persons (employees) listed in the schedule hereto ………………………………….(the new employer) located at Plot …………………..Tel No………………………………………..
The affected employees have been consulted and given notice of 30 days in accordance with section 27(2) of the Employment Act, Cap 226 and Employment Regulations, 2011.

1. I/(We) hereby declare that all outstanding claims(wages, workers compensation[footnoteRef:1], annual leave and other allowances have been settled as indicated in the schedule[footnoteRef:2].  [1:    Claims for workers compensation are not transferred nor are they supposed to be assigned or attached]  [2:  The Schedule of names of the employees shall be attached to the Notice of Transfer Pa] 

2. The outstanding claims (wages, annual leave and other allowance) shall be transferred to the new employer.
3. The effective date of transfer of service is………………………………..

Yours  faithfully,
…………………………                                         …………………………
     Name (Employer)                                                      Name (New Employer)



…………………………                                       …………………………
      Signature                                                                         Signature

Copied to:    The Labour Union (If any)
	           The Workers’ Representative
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