
REQUIREMENTS FOR REGISTRATION OF A LABOUR UNION

1. Application for registration of a labour union is made to the Registrar in Form LU-1 (First Schedule, Labour Unions (Registration) Regulations).

2. An application for registration shall be accompanied by: -
i. three certified copies of the constitution of the labour union; the rules of the labour union seeking registration, if any;
ii. the name of the labour union reserved by the Registrar of companies;
iii. [bookmark: _GoBack]a certificate of inspection prescribed in Form LU-3 in the Third Schedule issued by the Registrar; and
iv. a statement of the following particulars—
· the physical and postal address, telephone contact, e-mail and fax number of the head office;
· the number of members;
· the title, name, age, address and occupation of each officer;
· the name and address of each officer’s employer; and
· evidence of payment of the amount of fees prescribed by the Minister.

3. Upon fulfillment of the requirements of the above, the Registrar shall issue a certificate of registration to the labour union in Form LU-4 (Fourth Schedule, Labour Unions (Registration) Regulations).

4. The Registrar may refuse to register a labour union (Form LU-5 Fifth Schedule, Labour Unions (Registration) Regulations) on the following grounds: -

i. where the name of the labour union is likely to cause confusion with a name of an existing labour Union;
ii. where the labour unions have not complied with the provision under the Labour Unions Act or a reasonable request made by the Registrar;
iii. where the objectives of the union are unlawful or contrary to the Act;
iv. where a proposed officer of the union has ever been convicted of an offence involving fraud or dishonesty;
v. where the principal objectives of the union are inconsistent with the definition of a labour union;
vi. where the union is under the direct or indirect control of an employer, organization of employers or political party.

5. Attach minutes of the meeting that convened and agreed that members should form a union.

6. The process of registration should be within 90 days from the submission of the application.

LAWS APPLICABLE:
The Constitution of the Republic of Uganda, 1995, as amended;
The Labour Unions Act, Cap 228; and
The Labour Union (Registration) Regulations, 2012.



SECOND SCHEDULE, LABOUR UNIONS ACT, CAP 228 (SECTION 40, 58(2).

MATTERS TO BE PROVIDED FOR IN THE CONSTITUTION OR RULES OF A LABOUR UNION

1. The name of the labour union and the place of meeting for the business of a labour union

2. The whole of the objects for which the labour unions are to be established, the purposes for which the funds of the union shall be applied, the conditions under which any member of the union may become entitled to any benefits issued, and the fines and forfeitures to be imposed on any member of a union

3. The manner of making, altering, amending and rescinding a constitution or rules

4. The appointment or election and removal of an executive and of trustees, secretaries, treasurers and other officers of the labour union

5. The custody and investment of the funds of a labour union, the designation of the officer or officers responsible for the union, and the annual or periodical audit of its accounts

6. The inspection of the books and names of members of the labour union by any person having been interested in the funds of the labour union

7. Funds of the union available at the time of dissolution

8. The taking of all decisions in respect of the election of officers, the amendments of rules, the constitution, lockouts, dissolution and any other matter affecting members of a labour union generally, by secret ballot if required by the members

9. The right of any member to a reasonable opportunity to vote

10. The amount of subscription and fees payable by a member and the disqualifications of a member from voting on any matter concerning a labour union and from receiving benefits if his or her subscription is in arrears

11. If honorary members are to be permitted, the conditions under which a person may become an honorary member

12. Provision of keeping in a separate fund, all monies received or paid by a labour union in respect of ay contributory provident fund or pensions fund scheme


